HIGHBURY ROUNDHOUSE YOUTH & COMMUNITY CENTRE

APPLICATION FORM FOR THE POST OF:-_____________________
Please complete and return to:-

The Director

Highbury Roundhouse Youth and Community Centre

71 Ronalds Road

London

N5 1XB

(Please mark the envelope ‘Private and Confidential’)

Please type or write in black ink using additional paper as necessary.

Personal information

Surname………………………………………………………………………

First Names……………………………………………………………….…..

Address……………………………………………………………………….

……………………………………………………………………………………………..

………………………………………………………………………………………………

Telephone Number: Day……………………………………..Eve…………………………

Date of Birth……………………………………………………………………………….

National Insurance number:……………………………………………………………..

FOR OFFICE USE ONLY

APPLICATION FORM NO.

Present work (If employed) or details of present voluntary work.

	Employer
	Position Held
	Main Duties
	Dates from - to

	
	
	
	


Previous Work (paid or unpaid) starting with the most recent:-

	Employer
	Position Held
	Main Duties
	Dates From - To
	Reason for leaving

	
	
	
	
	


Details of any vocational or professional training, short courses etc... relevant to this post:
………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

EDUCATION

PROFFESIONAL BODY

Please give details if you are a member of a professional body
FURTHER EDUCATION

	From
	To
	SCHOOL / COLLEGE

Please give details of name, address and qualification obtained

	
	
	

	
	
	


HIGHER EDUCATION

	From


	To
	SCHOOL / COLLEGE

Please give details of name and address and qualifications obtained

	
	
	


Details of experience: Please outline your previous experience which demonstrates that you have the necessary skills and abilities to meet the requirements of the job as outlined in the Job Description and Personal Specification.

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

………………………………………………………………………………………………

……………………………………………………………………………………………

As most of our work involves contact with children therefore your application is exempt from section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 as amended by order 1986.  In accordance with the Act you are required to disclose any convictions you may have including those which are “spent” in relation to this application.
Any information disclosed will be kept in strict confidence and used only in consideration of the suitability of your application for a position with us. 

Have you ever been convicted of a criminal offence:…………………………

If yes please provide details……………………………………….....................

………………………………………………………………………………….

………………………………………………………………………………….

………………………………………………………………………………….

………………………………………………………………………………….

Do you have a current CRB/DBS disclosure………………………………………..

If yes when was it taken……………………………………………………….

If you do not have a current CRB/DBS we will undertake a DBS check please confirm that you are in agreement with this...........................................................................

Do you have a full driving license………………………………………

Do you require a visa to work yes or no………………………..

Please note that for any posts working with or where you have access to children and young people you will be required to complete a medical declaration. Do you suffer from any illness that may impact on your ability to work with children and young people yes or no…………………..

If yes, please provide details……………………………………......................................

…………………………………………………………………………………………..

………………………………………………………………………………………….

Highbury Roundhouse is an equal opportunity employer and will recruit on the basis of ability not perceived disability or illness.
Application Form no (     )

References: Please give details of two people who know you well and who we can contact after interview.

One person should be your present or most recent employer (for paid or unpaid work)

1. Present or most recent employer (for paid or unpaid work)

Name and Title: 





Address:

Daytime telephone number…………………………………………………………………

Email:………………………………………………………………………………………

2. Second reference who can comment on your ability to do this job:

Name and Title:





Address:

Daytime telephone number………………………………………………………………..

Email:………………………………………………………………………………………

If appointed when could you start…………………………………………………………..

Where did you see this post advertised? (Please tick)

Islington Gazette

Posters at the front of HRH

Job centre

Website

Other (Please state)
Signature……………………………………………………Date………………………

Print Name:…………………………………………………………………………….

Please complete our equal opportunities monitoring form.
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